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Internal Complain Committee, Dr. B. C. Roy College of Pharmacy & AHS, Durgapur
(Sexual Harassment of Women at Work Place Act 2013)

Annual Report (Jan 2019-Dec 2019)
The Internal Complaint Committee, BCRCP functions as per the provisions of the Sexual

Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013.
Current Members of 1CC of BCRCP

SI.No NAMES DESIGNATION J
1. Dr. Shyamshree S S Manna Presiding Officer J
2 Dr Kajal Ghosal Member ;ﬂ
3. Dr. Indrani Bhattacharya Member J
4. Mrs. Mithu Choudhury Member |
3 Mrs. Dipanwita Ghosh Member B
6 Mr. Shobhan Bose Member J
7 Mr. Sagar Sengupta ‘ Member \
i

Complaint Redressal

F No. of complaints received during the year 4 _l

2 No. of complaints disposed off during the— |4 £, e \
year

3 Number of cases pending for more than 90 - \
days o

4 Number of workshops on awareness 01

' programmes against sexual harassment .-
conducted during the year

In one cases the suspension from college

activities was given for a week \
n another cases the suspension from\
college activities was given for 3 months

n third case the student was debarred\

. from the 1% slot exam as a punitive

5 Nature of action measure to deter him

In the other case, the appellant failed to

-|-provide proper proofs and -failed to-

identify the accused. In spite of sufficient
time given no clues could be gathered.
Thus the case was closed.

| Plan for 2020-2021
1. Awareness about ICCs in the Colleges among all stakeholders

mes shall be conducted.

2. More awareness program \V
AN ™M /
Al e
[Prof.(Dr.) Shggf ishree S. S. Manna]
Presiding Officer, I1CC

BCRCP o
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Policy Against Sexual Harassment at Workplace

The document was drafted by the Working Committee of Dr B C ROY COLLEGE OF
PHARMACY AND ALLIED HEALTH SCIENCES, DURGAPUR on the policy against

sexual harassment at the workplace.

Preamble
The Parliarnent of India passed the "Sexual Harassment at Workplace (Prevention, Prohibition,
and Redressal) Act,” in the year 2013. The ACT provides protection against sexual harassment

at work place and for the prevention and redressal of complaints of sexual harassment.

The guidelines state that "It shall be the duty of the employer or other responsible persons in
work places to prevent the sexual harassment and to provide the procedures for solutions,

settlement, or prosecution of acts, of sexual harassment by taking all steps require. **

Commitment Educational institutions are bound by the Supreme Court's directives and Dr B C
ROY COLLEGE OF PHARMACY AND ALLIED HEALTH SCIENCES, DURGAPUR is
committed to create and maintain a safe and secure environment which is free of gender
violence, sexual harassment, and discrimination on the basis of sex/ gender for all its employees
at workplace.

College will operate zero tolerance policy for any form of sexual harassment in the work
place.

Sexual Harassment

1. DEFINITION OF SEXUAL HARASSMENT

1.1. According to THE SEXUAL HARASSMENT OF WOMEN AT THE WORK PLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT 2013, sexual harassment
includes any or series of the following unwelcome acts or behavior (whether directly or by

implication committed in person/ on print or via computer/phone/other media) namely:

POLICY OF GRIEVANCE REDRESSAL POLICY- BCRCP, DURGAPUR- ICC 1
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1. Making sexually suggestive remarks or innuendos.

2. Serious or repeated offensive remarks, such as teasing related to a person’s body or
appearance.

3. Offensive comments or jokes.

4. Inappropriate questions, suggestions or remarks about a person’s sex life.

5. Displaying sexist or other offensive pictures, posters, mms, sms, whatsapp, or e-mails.

6. Intimidation, threats, blackmail around sexual favours.

7. Threats, intimidation or retaliation against an employee who speaks up about unwelcome
behaviour with sexual overtones.

8. Unwelcome social invitations, with sexual overtones commonly understood as flirting.

9. Unwelcome sexual advances which may or may not be accompanied by promises or

threats, explicit or implicit.

10. Physical contact such as touching or pinching.

11. Caressing, kissing or fondling someone against her will (could be considered assault).

12. Invasion of personal space (getting too close for no reason, brushing against or cornering

someone).

13. Persistently asking someone out, despite being turned down.

14. Stalking an individual.

15. Abuse of authority or power to threaten a person’s job or undermine her performance

against sexual favours.

16. Falsely accusing and undermining a person behind closed doors for sexual favours.

17. Controlling a person’s reputation by rumour-mongering about her private life.

POLICY OF GRIEVANCE REDRESSAL POLICY- BCRCP, DURGAPUR- ICC 2
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1.2. Some examples of behaviour that may indicate underlying workplace sexual

harassment and merit inquiry:

1. Criticizing, insulting, blaming, reprimanding or condemning an employee in public.
2. Exclusion from group activities or assignments without a valid reason.

3. Statements damaging a person’s reputation or career.

4. Removing areas of responsibility, unjustifiably.

5. Inappropriately giving too little or too much work.

6. Constantly overruling authority without just cause.

7. Unjustifiably monitoring everything that is done.

8. Blaming an individual constantly for errors without just cause.

9. Repeatedly singling out an employee by assigning her with demeaning and belittling jobs

that are not part of her regular duties.
10. Insults or humiliations, repeated attempts to exclude or isolate a person.

11. Systematically interfering with normal work conditions, sabotaging places or

instruments of work.
12. Humiliating a person in front of colleagues, engaging in smear campaigns.
13. Arbitrarily taking disciplinary action against an employee.

14. Controlling the person by withholding resources (time, budget, autonomy, and training)

necessary to succeed.

1.3. Generally, workplace sexual harassment refers to two common forms of inappropriate

behaviour:

POLICY OF GRIEVANCE REDRESSAL POLICY- BCRCP, DURGAPUR- ICC 3
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* Quid Pro Quo (literally ‘this for that’) - Implied or explicit promise of
preferential/detrimental treatment in employment - Implied or express threat about her

present or future employment status.

» Hostile Work Environment - Creating a hostile, intimidating or an offensive work

environment - Humiliating treatment likely to affect her health or safety.

POLICY OF GRIEVANCE REDRESSAL POLICY- BCRCP, DURGAPUR- ICC 4
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2. JURISDICTION

The policy and the rules & regulations would apply to all members of college students, faculty

and non-teaching staff.
The policy would also apply on off the campus.
In the above the following definitions will apply

1. Members- include faculty (permanent and temporary), staff (permanent and
temporary), research scholars /students (full time and part time) and any other
visitors.

2. Faculty-refers to a person or the staff of the Institute who is appointed to a faculty
position, whether full time or temporary or ad-hoc/part-time/visiting/honorary.

3. Staff- refers to any person in the Institute who is not included in the category of faculty. It
shall also include contract workers and daily wagers.

4. Students- includes all the students of Diploma, UG and PG degrees.

Campus refers to all places of work and residence. It includes all administrative
section, academic section, library & computer centre, project offices as well as

hostel & mess, guest house, staff quarters and security cabin.

3. CONSTITUTION OF INTERNAL COMPLAIN COMMITTEE OF
THE INSTITUTE

3.1. In order to implement the policy, a Committee has been constituted as Internal Complaint
Committee (ICC) by the Institute to prevent sexual harassment and to receive and deal

with complaints. ICC of BCRCP have 70 per cent representation of women.
The committee comprises of

I. Chairman- A woman workplace employed at a senior level in the organization at

workplace

2. Three members (two) from teaching faculty and one member from non-teaching faculty.

POLICY OF GRIEVANCE REDRESSAL POLICY- BCRCP, DURGAPUR- ICC 5
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3. One external member from DR B. C. ROY ENGINERRING COLLEGE SOCIETY

4. Three students from PG (Two students one from UG and one from PG)

3.2. Duties of the Committee

1. To safeguard the rights of female students and female staff members to protect against

any sort of violence against them.

Effectively communicate a policy that prohibits unwelcome behaviour that constitutes

workplace sexual harassment, and provides a detailed framework for prevention, and

o B B W

redress processes

To provide platform for listening to complaints and redressal of grievances.
To ensure personality along with academic development of students.

To make them aware of their rights.

Carry out awareness and orientation for all employees

The members of the Committee shall meet at least two time in a year. The Chairperson

shall preside over the meeting. In the absence of the Chairperson, the next senior female

faculty member shall preside over the meeting.

3.3. Key Responsibilities

To effectively address workplace sexual harassment complaints, a Complaints Committees

must first be aware of their key responsibilities, some of which are highlighted below:

1. Be thoroughly prepared

2. Know the Act, Policy and/or relevant Service Rules

3. Gather and record all relevant information

4. Determine the main issues in the complaint

5. Prepare relevant interview questions 6

. Conduct necessary interviews

POLICY OF GRIEVANCE REDRESSAL POLICY- BCRCP, DURGAPUR- ICC 6
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7. Ensure parties are made aware of the process and their rights/responsibilities within it

8. Analyse information gathered

9. Prepare the report with findings/recommendations

3.3. Redress

Mechanism of Redressal of sexual harassment cases as per the guidelines of Sexual

Harassment at workplace (prevention, prohibition and redressal) Act 2013

During a redress process the Complaints Committee/s are required to assure

confidentiality, non-retaliation and recommend interim measures as needed to conduct

a fair inquiry.

The Complaints Committee/s needs to have information on the six stages (including fifteen

steps), detailed below, for addressing a complaint of workplace sexual harassment (as per the

Handbook on Sexual Harassment of Women at Workplace).

STAGE 1: RECEIPT OF THE COMPLAINT

STEP 1: Receive and acknowledge receipt of the complaint

STEP 2: Meet and talk to the complainant to explore options for formal and informal resolution
STEP 3: Informal mechanism
STEP 4: Formal mechanism

STEP 5: Respondent and response

STAGE 3: INTERVIEWS

STEP 8: Prepare an interview plan for the hearing
Complainant, Witness and Respondent.

\ 4

STAGE 2: PLANNING CAREFULLY
STEP 6: Prepare the file

STEP 9: Assess the completenpssaf tha infarmatian crens -~ ~on
collected INCIDENCE OF WORKPLACE SEXUAL
TMUTRT THRUCTES HARASSMENT TO BE REPORTED WITHIN 3
The respondent \SONING

fulfils his
obligations as

lyse and assess the infquaatic

STAGE 5: FINDINGS

A STAGE 6:
agreed upon: the |8 the inquiry q RECOMEND‘TIONS ' REPORT
cazilsuﬂﬂiiduwt.e ast'rzz INFORMAL 'the TN S —— STEP 15:
STEP 12: Compareilarities and gifferences e Writing the
within each of the tement Lade by Recommend%ions report.
interviewees. — | —
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Timelines as per the Act

Submission of Complaint Within 3 months of the last incident

Notice to the Respondent Within 7 days of receiving copy of the
complaint

Completion of Inquiry Within 90 days

POLICY OF GRIEVANCE REDRESSAL POLICY- BCRCP, DURGAPUR- ICC 8
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Submission of Report by ICC/LCC to Within 10 days of completion of the inquiry
employer/DO

Implementation of Recommendations Within 60 days

Appeal Within 90 days of the recommendations

Confidentiality

The Act prohibits the publication or making known the contents of a complaint and the inquiry

proceedings. Any breach of confidentiality will result in specific consequences.
The Act prohibits the disclosure of:
* Contents of the complaint;

+ Identity and address of complainant, respondent and witnesses; Information pertaining to

conciliatory/inquiry proceedings or recommendations of the ICC/LCC,;

* Action taken by the employer/DO. Accountability: Any person entrusted with the duty to
handle or deal with the complaint, inquiry or any recommendations or action taken under

the provisions of this Act.
Consequences: As per the Service Rules or Rs.5,000/ to be collected by the employer.

Exception: Dissemination of information regarding the justice secured without disclosure of

name, address, identity and particulars of complainant or witnesse

ICC -BCRCP formed in 2017 was revised time to time.
INTERNAL COMPLAINT COMMITTEE OF BCRCP -2020-2021

NAME DESIGNATION CONTACT NO EMAIL-ID
Dr. Shyamshree S S Chairman ICC 9433430912 | sss.manna@hotmail.com
Manna (Professor)
Mrs Mithu Choudhury Member 6295592948

POLICY OF GRIEVANCE REDRESSAL POLICY- BCRCP, DURGAPUR- ICC 9
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Mr Shoban Bose

Member
(Assistant
Professor)

9832965302

Mr Sagar Sengupta

Member
(Associate
Professor)

7044088244

registrar@bcrcp.com

Ms Payel Laha

M.pharm Student

Ms Ushmita Mukherjee

M.pharm Student

Ms Bornika Chattaraj

M.pharm Student

INTERNAL COMPLAINT COMMITTEE OF BCRCP -2019-2020

NAME DESIGNATION CONTACT NO EMAIL-ID
Dr. Shyamshree S S Chairman ICC 9433430912 | sss.manna@hotmail.com
Manna (Professor)
Dr Indrani Bhattacharya Member 9475039311
Mrs Mithu Choudhury Member 6295592948
Mr Shoban Bose Member 9832965302
(Assistant
Professor)
Mr Sagar Sengupta Member 7044088244 registrar@bcrcp.com
(Associate
Professor)
Ms Payel Laha M.pharm Student
Ms Ushmita Mukherjee | M.pharm Student
Ms Bornika Chattaraj M.pharm Student

INTERNAL COMPLAINT COMMITTEE OF BCRCP -2018-2019

NAME DESIGNATION CONTACT EMAIL-ID
NO
Dr. Shyamshree S S Chairman ICC 9433430912 | sss.manna@hotmail.com
Manna (Professor)
Dr Kajal Ghosal Member 704483125

POLICY OF GRIEVANCE REDRESSAL POLICY- BCRCP, DURGAPUR-
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Dr Indrani Bhattachrya Member 9475039311
Mrs Mithu Choudhury Member 6295592948
Mr Shoban Bose Member 9832965302
(Assistant Professor)
Mr Sagar Sengupta Member 7044088244 registrar@bcrcp.com
(Associate Professor)
Mrs Dipanita Ghosh Member 7908696390
INTERNAL COMPLAINT COMMITTEE OF BCRCP -2017-2018
NAME DESIGNATION CONTACT NO EMAIL-ID
Dr Kajal Ghosal Chairman ICC 704483125
(Associate
Professor)
Dr Indrani Bhattachrya | Member 9475039311
Mrs Mithu Choudhury | Member 6295592948
Mr Shoban Bose Member 9832965302
(Assistant Professor)
Mr Sagar Sengupta Member 7044088244 registrar@bcrcp.com
Associate Professor)
Mrs Dipanita Ghosh Member 7908696390

POLICY OF GRIEVANCE REDRESSAL POLICY- BCRCP, DURGAPUR- ICC 11






To
The Principal

Dr.B.C. Roy Colle
ge of Pharn
Durgapur hacy and AHS

Date: 25.07.2018

Sub.: Decision again i
gainst the forwarded written complaint on 13" July 2018 by Zinataman Sarkar

Dear Sir,

The following decisions have been taken by ICC members against the complaint lodged by Ms.
Zinataman Sarkar as the nature of misbehavior was{gende?‘bmsed

1) The accused student Sk. Nadim Ali, of 2" year section A, should be sent for medical

recourse for rehabilitation to any government hospital as he is found to be drug addicted.
After coming back, he will report to the principal with medical fit certificate and one
apology letter stating that he will not repeat that misbehavior with any of his classmates.
During his suspension period once he should come along with his guardian to report 10
the principal regarding their course of action in getting the medical treatment.

3) He needs career long counseling and he should report to the principal throughout his B
Pharm course.

2)

4) Transferring him from section A to section B to assure the victim about her safety.

5) It is also recommended that his mentor may observe his day to day active after rejoining
the classes

6) Further repetition of this type of activity will be considered on a serious note.

Thanking you

With Regards

ol Ghopod Dby Dipand® s

[Dr, (Mrs.) Kajal Ghosal] [ Dr(Mrs.) Indrani Bhattacharyya] [Mrs Dipanwita Ghosh]

Presiding Officer (,\;\01\\3 Member Member
2{H \ (e v&?‘g
- [Mrs. Mithu Choudhury] (Dr 1; e Manna] [Mr. Sagar Sengupta]
Member Member

Registrar and Member







uvechha’s narration: In absence of teacher, Nadim was calling Zinat's name from back. Zinst and
WStvechha both looked back and at that time, Nadim gave a bad expression closing his one eye, Zinat

colded Nadim asking why he | doing that or is he drunk? But Nadim doesr’s stop disturbing them
and he was constanly disturbing Zinat by repeatedly saying sorry (5 to 6 times), In canteen alss,
Nadim followed them and again he created nuisance there. He dipped one of his hands into the
- sauce over their plate. They left the plate and come upstairs, There also Madim followed them and
tried to say sorry to Zinataman in a bad way. He bent down and tied to reach Zinataman's skirt.













ear Madam,

ollowing 1s my submission in the recent case under trial of ICC, BCRCP -

‘ Being the additional class-teacher of second year, | was called upon by the Principal,
~ BCRCP in absence of Ms. Pooja Mishra, Class teacher, second year, Sec-A, on 13th of July
2018 (Friday), at around 4 30 pm regarding an incidence of misbehaviour and harassment in
the same class It was brought to my notice through the Principal, BCRCP that a female
student of second year, Ms. Zinataman Sarkar, faced harassment by classmate Sk Nadim
Al on the basis of a written complaint submitted by the same. It was also reported by the girl
that the boy was in an intoxicated state during the class hours. In this regard, the student in
question Sk Nadim Ali was called upon and was questioned infront of the Registrar, BCRCP,

Mr Sagar Sengupta on the same day.

Upon questioning, Sk Nadim Ali mentioned that he was carrying a Clonazepam 1mg
tablet strip with evidence of 2 consumed tablets in his pocket. He also accepted to have
misbehaved with the girl. Thenafter, the strip of medicine was confiscated by the
undersigned and Sk Nadim Ali was asked to leave the campus.

Please note that Sk Nadim finally confessed that he was a habitual addict of all sorts
in the past and trying to come out of that situation.

However. he admitted his mistake and also stated that he shall not repeat such behaviour n

‘f(.éUfé.z‘

Regards, % %1{\%
Mrs Rituparna CR4ki [Ghosh. ‘

Addtl Class Teacher, Second year

(In absence of Ms Pooja Mishra, Class teacher, Section A)






















DR. B. C. ROY COLLEGE OF PHARMACY & AHS, DURGAPUR

Ref: BCRCP/PRIN/DISCP/03/01 13/03/2019
OFFICE ORDER

As per the recommendations of the ICC of the College subsequent to their meeting on the issue
reported in writing by a female student of 2" year on 28-02-2019 to the committee, the following

student is being debarred from appearing in the 1* Slot Examination as a punitive measure to deter
him from repeating misbehaviour to fellow student of opposite gender:

1. Mr. Soumyadeep Maity, B. Pharm 2™ Year, Section A

Further, as per the ICCs recommendation, the parents of Mr. Soumyadeep Maity is to be invited for
L ] discussion on the matter informed and to counsel their ward and the corresponding Mentor of the
student is also advised to counsel the student so that in future such unwanted incidents do not recur.

& s

1. Director, BCRCP
2. Registrar, BCRCP
3. AC_Exam, for taking necessary action
. Chairperson, ICC
5. Dr. Parthasarathi Panda, Mentor (to Mr. Maity)
6. Notice Board - UG
7. Guard File




1T

Dr B. C. Roy College of Phnmacy'& AHS, Durgapur
West Bengal, 713206

from the accused (Mr Somyadip Maity) and his friend and the
vietim (Ms S K Meheronnisha) and her friends (Saini Dutta; Singdha Chakraborty;
Sinchoni Choudhury) the 1CC committee members found Mr Somyadip Maity to be

guilty, although which he himself denied.

After hearing the narrations

The members feel that following actions are to be taken:
1. Soumyadeep Maity may be barred from B. Pharm. Even Semester 1% Sessional

Examinations 2019.
= 2. Meanwhile, Soumyadip Maity may be counselled as a corrective measure.







ICC

Dr B. C. Roy College of Pharmacy & AHS, Durgapur
West Bengal, 713206

Minutes of the meeting of 1CC 28-02-2019

A meeting of 1CC of Dr. B.C Roy College of Pharmacy & AHS was called 28/2/2019 at 4:00
pm at the office of Dr Kajal Ghosal. The following members attended the meeting

NAMES DESIGNATION SIGNATURE

| ,, @@\\
2. Dr. Indrani Das Bhattacharya | Member qv

1. Dr Kajal Ghosal Member

3. Mrs. Mithu Chowdhury Member o
% . : 4 ’%‘\D
4. Mrs. Dipanita Ghosh Member %
Hogpert g oloo

5. Mr. Skabhon Bose Member v«v\‘)

Y
6. Mr. Sagar Sengupta Member M@ E;( Wﬂp
| 7. Dr. Shyamshree S S Manna Member (Presiding Officer) W
C z _

Dr Shyamshree S S Manna, narrated the incidence and read out the application submitted by
SK Meheronnisha (B.Pharm, 2" Year, 4" Semester, section A) to the committee members.
The member unanimously decided to call upon Mr Somyadip Maity.

4

Narrations of Somyadip Maity

In presences of all the ICC members Somyadip Maity denied the allegations. He confirmed
that we had been laughing and talking among friends while engaging themselves in working
on the practical in pharmacognosy lab. However, he did not comment on any girls. He asked
us to verify the matter through his friend Aziz Ahmed.

After hearing Somyadip Maity, and to examine the truth of the statement the
member  unanimously decided to call upon Mr lzaz Ahammed, B.Pha
Semester, Section A. The members asked [zaz to narrate the incidence
down his narrations. '

Narrations of Aziz Ahammed

Izaz Ahammed also denied of any vulge

M. ﬁmfa m

11C 11













Narrations of Singdha Chakraborty

Signdha stated that she along with her friends (Sinchoni Chakraborty, Shrabani Samanta, 2oini Dutla,
however, Swbkeeha—Bas) was working in the lab next to the group of boys and over heard

their conversations. She heard them to comment on the wear. She found the remarks to be

extremely derogative and ashamed to speak the same. She also assumed that the remarks

were indicative to S K Meheronnisha as she was sitting visibly opposite to the group of boys.

She therefore asked S K Meheronnisha to move away from the chair.
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ICC

Dr B. C. Roy College of Pharmacy & AHS, Durgapur
West Bengal, 713206

CASE

On 26 March 2019, afternoon 2:30 pm, Chairperson [CC was called at the office of

Principal, Dr B. C. Roy College of Pharmacy & AHS, and handed over an application

written by Ms Nabanita Dutta of 2" year EE of Dr B. C. Roy Polytechnic. She lodged a

complaint against Mr Aritra Paul studying 2" year B.Pharmacy of Dr B. C. Roy College of

Pharmacy & AHS.

As per the application (copy enclosed), on 26 March 2019, while on the way to college, Mr

Aritra Paul tried to bribe Ms Nabanita Dutta and threatened her for raising a complaint

against an incidence of his miss behavior on 19" March 2019. While returning home after

college in the same bus Mr Aritra Paul uttered erratic comments which she narrated in her

application. A copy of the application is enclosed. She also submitted an application who

were eye witness to the incidence of his behavior on 26.03.2019

After receiving the letter, a meeting of ICC was called at 4:00 pm. The minute of the

meetings is included.

Prof. (Dr.) Shyamshree S, S. Manna
M. Pharm, Ph.D

Pharmacolopy

Dr. B. C. Roy College of Pharmacy & AHS
Bidhannagar, Durgapur- 713206

Ph.- 9433430912

Emall- sss.manna@hotmail.com
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ICC

Dr B. C. Roy College of Pharmacy & AHS, Durgapur
West Bengal, 713206

Minutes of the meeting of 1CC on 26-03-2019

A meeting of ICC of Dr. B.C Roy College of Pharmacy & AHS was called 26/3/2019 at 4:00

pm at the Board Room of Dr B. C. Roy College of Pharmacy & AHS. The following

members attended the meeting were as follows:

' NAMES DESIGNATION SIGNATURE

l 1. Dr Kajal Ghosal Member @/Aﬁ‘\’ ] I,C)

2. Dr. Indrani Das Bhattacharya | Member W %ﬁ» q
L 3. Mrs. Mithu Chowdhury Member W 9%7, / 2 / .

4. Mrs. Dipanwita Ghosh Member : 0@ »% W ™ W
'S Mr. Shobon B o
. Mr. Shobon Bose Member

ct v
| 6. Mr. Sagar Sengupta Member /4§ J
] 7. Dr. Shyamshree S S Manna Presiding Officer (}{ﬂ\ 'v019 J
| q

| —

The Chairperson narrated the incidence and read out the applications by Ms Nabanita Dutta
(2" year EE of Dr B. C. Roy Polytechnic) and friends of Nabanita Dutta (Snehashish Pal,
Samrat Chattopadhya, Krishanu Dey, Saikat Bhandari, Abhishek Mondal, Bikram Sinha) to
the ICC members. The members unanimously decided that the matter be may be referred to
Joint Enquiry Committee considering the limitation and purview of ICC, as the complain
end is from the other Institute (Dr B. C. Roy Polytechnic) of the same group. However, on
further discussion it was decided that such decision may be taken only after hearing the

narrations of the appellants. The appellants were called on 27/3/2019 at 11:30 am to hear the

narratio /
Prof. (Dr.) Shyamshree S, S, Manna

Pharmacology M. Pharm, Ph.D

Dr.B.C. Roy W of
3 Bidhannagar, Durgapur- 713200 &
Ph-0433430017 | 200

Email- sss.manna@hotmail.com
















1CC

Dr B. C. Roy College of Pharmacy & AHS, Durgapur
West Bengal, 713206

After a while, Aritra asked a help from her to pay for his bus fare, which she happened to

extend. Once the bus fare was paid, Aritra asked Nabomita when could he come to her home
at night hours for returning the payment. She said to him there is no necessity of repayment.
Nabomita shared this incident to her friend, who knew Aritra earlier and asked her not to be
in close association with Aritra, as he is not a good chap. Her friend also suggested her not
lend him any money or talk to him. Later on 26/3/19, while coming to college, she
interrogated him of his lying to her of not having money, in spite of the fact that he had so.
He then apologized and agreed to return her the money, while in a heat of debate, Nabomita
also charged him of having taken photo of girls hostel and interrogated his maligned
intentions and threatened him to give a written complain to the principal of his college for his
wrong doings. On hearing his Aritra asked her to keep her mouth shut with a payment of
Rs15/-. After hearing, this Nabomita lodged a complaint against him. On further interrogation
by ICC member, whether Nabomita knew Aritra Paul since 1 year or not, she said to have not
remembering him much and neither remembered his name. Since, she wanted to lodge a

complaint, she asked him his name and Aritra said his identification as Saugata.

ICC Member also interrogated her whether she was sexual harassed by him or not? She said

he had once hauled her during the heat of conversation between the two.

The ICC members then decided to call upon all other appellants who said to ey
incidence of 26/3/2019, Snehashish Pal, Samrat Chattopadhya, K
Bhandari, Abhishek Mondal, Bikram Sinha. All the narration
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Dr B. C. Roy College of Pharmacy & AHS, Durgapur

11:30 am at the Board Room of Dr B. C. Roy College of Pharmacy & AHS. The following

members attended the meeting were as follows:

West Bengal, 713206

Minutes of the meeting of ICC on 28/03/2019

A meeting of ICC of Dr. B.C Roy College of Pharmacy & AHS was called 28/3/2019 at

NAMES DESIGNATION SIGNATURE
1. Dr Kajal Ghosal Member

2. Dr. Indrani Das Bhattacharya Member

3. Mrs. Mithu Chowdhury Member

4. Mrs. Dipanwita Ghosh Member

5. Mr. Shobon Bose Member

6. Mr. Sagar Sengupta Member

7. Dr. Shyamshree S S Manna Chairperson

After considering the facts and the narrations, the recommendation was then finalized and are

as follows

1. He (Mr Aritra Paul) be suspended for all college activities for minimum of 3 months

and be debarred from End Semester University Exam 2019 with immediate effect.

2. The University be informed about his suspension w.e.f. the date of !ﬁﬁm.




1CC

Dr B. C. Roy College of Phargt%

w@pw

C. Roy College of Pharmacy & AHS
Durgapur

Sub: Report of ICC- on complaint by Nabamita Dutta (2" year EE of Dr B. C. Roy
Polytechnic)

Sir
An immediate meeting was called upon on receiving the applications submitted by Nabamita
Dutta (2" year EE of Dr B. C. Roy Polytechnic). The recommendations of the committee are

attached herewith for your immediate actions.

Yours sincerely

Presiding Officer ICC

Professor (Pharmacology)

Dr B C Roy College of Pharmacy and AHS

Encl: Copy of application
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Recommendations of 1CC
Dr. B.C Roy College of Pharmacy & AHS at the
& AHS. were attended by the following

d her friends (eye witness) (Ms

The three consecutive meetings of 1CC of

Board Room of Dr B. C. Roy College of Pharmacy

d the appellant an
Chattopadhya. Krishanu Dey. Saikat

dent Mr Aritra Paul. All the
found that Mr Aritra Paul
h his

members. The members interrogate
Nabamita Dutta and her friends Snehashish Pal, Samrat

Rhandari. Abhishek Mondal. Bikram Sinha) and the respon
oded. The committee members

parrations were recorded and dec
to hide the facts but also was found incoherent wit

not only gave irrelevant answers
m to be guilty of his actions. Thus. understanding the depth of

statements, which indicated hi
ends the

the complaint and the nature of accuse the committee members unanimously recomm

9

following:
1. He (Mr Aritra Paul) be suspended for all college activities for minimum of 3 months

and be debarred from End Semester University Exam 2019 with immediate effect.

!J

The University be informed about his suspension w.e.f. the date of action.
dvice for

W)

His parents should be informed about his incoherent behavior and a

psychological counselling (MAKAUT University Counsellor).

NAMES - DESIGNATION SIGNATURE with date

1. Dr Kajal Ghosal Member ﬁqﬂ 6&0/30’43'”!

2. Dr. Indrani Das Bhattacharya Member % ! ” ,
I
T~ 3. Mrs, Mithu Chowdhury S Erihor W 3] é

4. Mrs. Dipanwita Ghosh Member

|

5. Mr. Shobhan Bose Member
6. Mr. Sagar Sengupta Member

7. Dr. Shyamshree S S Manna Presiding Officer |
| .
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Ref: BCRCP/PRIN/ICC/03/01 30-03-2019

To

Mr. Aritra Paul,

(University Roll: 18901917117; Registration No.: 171890210018)
B. Pharm IInd year,

Dr. B. C. Roy College of Pharmacy & AHS, Durgapur.

Sub: Intimation of Disciplinary Action against You

Dear Mr. Paul,

Subsequent to the written complaint received against you on 26™ March 2019 from a girl student, an enquiry of the
ICC of the college has finished its proceedings whereupon you and the aggrieved party were called and all of your
versions were recorded.

As per the recommendations of the ICC, the following disciplinary measures are being taken against you as a deterrent
to recurrence of such unwanted incidence in future-

1. You are being suspended from all college activities including academics for a period of 3 months from the
date of receipt of this letter.

2. You are also being debarred from appearing in the ensuing Even semester University Examination 2019.

The University is being informed of the disciplinary measure taken against you immediately.

4. Your parents must meet the undersigned at the earliest to discuss psychological counselling from competent
authority (such as MAKAUT counsellor).

=

Hope you will refrain from such conduct in the future and will uphold the ideals and discipline of the Institution.

Thank you,

?

. Registrar, MAKAUT
. Controller of Examinations, MAKAUT
. Director, BCRCP '
. Registrar, BCRCP
. Parents of Mr. Aritra Paul
; ClassTemhu Phaml!m
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Dr B. C. Roy College of Pharmacy & AHS, Durgapur
West Bengal, 713206

NOTICE of ICC on 16-08-2019

A meeting of ICC of Dr. B.C Roy College of Pharmacy & AHS is called on (today)
16/8/2019 atffﬂo'pm at the Board Room of Dr B. C. Roy College of Pharmacy & AHS. The

following members are requested to be present. :

) NAMES DESIGNATION SIGNATURE

-

| 1. Dr Kajal Ghosal Member % l°‘ )(9

2. Dr. Indrani Das Bhattacharya | Member

ALK

7 Mrs. Mithu Chowdhury Member @%l 6/8 ID

4. Mrs. Dipanwita Ghosh Member

?. Mr. Shobon Bose Member @‘7
, 70

fg

| 6. Mr. Sagar Sengupta Member 9
e W@\
7. Dr. Shyamshree S S Manna Chairperson \'{\,

B - X 29

1 Ch
g -“,C"'V'z"v'p:el?

7 €€ 5. S. Manng

Pharmacojog, - Pharm, ph.p

Bidhan, . . Clege of Pharmacy g AHS

Ph.- G430 0 " EADU- 713206 -
3430912

Email Mann
anng fh':tmail.corr
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Dr B. C. Roy College of Pharmacy & AHS, Durgapur

NOTICE of 1CC on 17-08-2019

West Bengal, 713206

A meeting of 1CC of Dr. B.C Roy College of Pharmacy & AHS is called on (today)

17/872019 at 11:00 am at the Board Room of Dr B, C. Roy College of Pharmacy & AHS. The

following members are requested to be present,

Agends: Anita Kumbhakar’s Father called upon to sought the issue.

'NAMES DESIGNATION SIGNATURE

1. Dr Kajal Ghosal Member z

| [ Qﬂ [) Al

2. Dr. Indrani Das Bhattach Memb 57] qk[i}/w‘}
| 2. Dr. attacharya ember W
- M 2T
E rs. Mithu Chowdhury Member Mw"‘lﬂ"’(
4. Mrs. Dipanwita Ghosh Member AL N au
+ \
' 5. Mr. Shobon Bose Member
\ 9\")

6. Mr. Sagar Sengupta Member

Nk

' 7.Dr. Shyamshree S S Manna
|

L

Chairperson

e

J<TT Y

(3 [8]19


















