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CSK
GlaxoSmithKline Phary,,
Thapar House, 3% Floq Ceuticaly 1,¢q.

163, S. P. Mukherjee Rogq
Kolkata- 700026

To,
Mr. Debam Ray
Bidhannagar Shilpakanan,
Phase 1, House no 27,

. 713212
Paschim Bardhaman

Mob: ?477;082” Date: June 29, 2023

Dear Debam,
ach Sales Business Associate in Reach Team, As

the position of a Re : :
We are pleased to offer you p ointment is subject to:

explained during the interview process, your app

ini it will be an online traini
Successful fulfilment of the Training Program. Please note that i v aining
programme, which is scheduled to start from 314 July 2023. It is live virtual session on
Microsoft Team so please ensure you should be having Laptop with good internet

connectivity and minimal disturbance to focus on learnings.

® GSK's right to assess during and after your training.
= Your adherence to terms set outin this letter, and any instructions provided by GSK during Training
~ Program.
= Verification by GSK (or through external appointed by GSK) of your background, credentials and
documentary proofs submitted...

Itis mandatory to submit the following in order to participate the Training Program:

= Signed copy of this letter

« Copy of your resignation letter mentionin i i i

. A , ; g the last working date with your previous
~employer, which date shall be prior to commencement of Train?ng Program.y

Please *llld! page of the duplicate of this letter and return the same to us as a token of your

o’ #; | m. terms and conditions mentioned therein.
' Pharmaceuticals Limited,
Prof, 2
M.(DP 13amif Kumar samanta

arm., Ph.p (J-U.)

Prin Cipal
Or, :r :..Roy College of Pharmacy & AMS
PUr, West Bengal-713206



Annexure A

Details of GSK Training programme
oot h Sales Busi :
. We are pleased to advise you to join our 2%e283'c e V:J:Jr;?s; Associate's Yk
" programme to be held from 3" July Pl\’/l o —- aning: conducteq gg
Microsoft Teams starting frorm gAM.105 L W;":‘gf include inter
breaks, which you can attend on Your LaptoP: rong Network

connectivity and from ard July 2023

» Wi-Fj

ts before reporting for training,

; ing documen
you have submitted the fou‘"’"'ng10 dard onwards) of marks, degree certificates ang gy,
er

Please ensure h gtan

All Original Educational Statements (0
documents along with its Xerox Copy-

p) 2 passport size co lour photographs. oo,

c)) PXN Card [ Aadhaar Card / Driving LlFense | Photo Idenm);fCWhiCh e .

d) TwoPostal addresses & contact details 0 immediate Superig

in previous company or the professor, in €as

1:\);.: ::s‘:.ensure that you provide accurate and proper documents & all related information. These would be

required for background verification by an external agency. Hence, we request you to provide correct and
accurate information.

b) During the training peri
not exceeding Rs. 1950/-.

od you will be reimbursed reasonable out of pocket expenses @ Rs. 75/- per day

By having signed this letter you agree:

To adhere to GSK's Code of Conduct enclosed herewith as Annexure E

n case of involvement in any unethical activities, illegal activities or any act in violation of the GSK
Code of Conduct, GSK is entitled to take appropriate action.

That all information provided to you during or after your Training Programme whether in physical/ hard

L ele

P
; i ‘copies ortransgnitted verbglly or elgctronically is GSK's confidential and proprietary information, which
e - shall not disclose t'o..dlscuss with any third person outside the GSK Training Programme, transmit
" any‘medlum, or use it in any manner except as permitted by GSK, and which you shall return to GSK
X ﬂmsed representative whenever directed by GSK
« That you have returned all assets belonging to i
53k TN , your previous empl
nr' siectes zsuch - p— P ployer(s) to the concerned persons as
o+ That you shall not di enti datinG
0 you' o F@close to GSK any confidential / proprietary information belonging t0 such previous
;i T T [;:‘1 o I «

nt M':W".:.h&. some of t i
yment with u he contact points whom you will be connecting with in the course of

B e g com
B ance and Dependent Insurance - Ashwini Deshmukh -

required |
y the Sadocuments to the branch offices. If there aré " e
me at the time of training.

is will
. be a great learning experience to you:



Annexure B

petails of Salary

i o Monthw Annual Structure
¥ i oo | 100000 1 __fa
Bas - 5239 62,864 | Consolidation of HRA |
Flexible Allowan¢ RWA and LTA
)8&0_____—__21 ‘600 —
v 722 8,658
Gratuity =1 2,600
Insurance premium__L_—1" 16,800
Statutory BOWS__——"1 80947
Sales Bonus =t =0 .
ATEC minus LT! B L S
AGC 242,864 Basic + Flexible
. allowance
fpsyatowance Rupees per day

_'r . r!ad Quarter 385

i, Ex—headquarter 395

& ‘: ' 960

At ™ , 90/- for H.Q. and
sting Allowance (Applicable when in house 350/- for Ex H.Q. and
geme t is not made) Upcountry

‘ " is not applicable on meeting/briefing day.
jement is made by Company for meetings, the employee is not

takes night train/Bus from H.Q. to proceed to Ex HQ for

Fad ble for the holiday. Reasonable on-board expenses

VI be reimbursed through Concur. ,
ol cr‘.".%“t'““m) beyond the stipulated field working

gen carltwo wheeler, only one of them will be



Annexure C
Code of Conduct
I financial success of GlaxoSmithKline that we conduct our b
nd in compliance with all applicable legal an:.l,:""' with
gu atOry

ut the fundamental standards
to be
half of the Company. Further guid ;:::Owod by
be provided through related corpOrat..p:::c‘lho
es

rity @
ode of Conduct sets O
actions on be
ecific areas will

all GSK employees world-wide, within all sectors, regions, areas and
' an

3.pOLICY
; maxoSmithKHne employee must:
ct the Company's pusiness With honesty and integrity and in a professional

 manner that protects the Company's good public image and reputation.
ndors and fellow employees based on trust and

i relationships with customers, Ve
individual with respect and dignity in the conduct of Company business

ne familiar with and comply with legal requirements and Company policy and

activities that could involve or lead to involvem i
' . entinan unlawful i
the Company's reputation or image. : P

pptential conflicts of interests with the Company, or the appearance

actions.
i;::;:\;:" information in records submitted, safeguard the
B smoan d°n, and !'espect the confidential information of other
y does business or competes.

“ompany any violations of law or ethical principles of C

e employee's attention, and cooperate qul’ly in an

y the Company.

or with access at all imes to the Company's records

held) and provide additional information as requested
information is legally privileged the employee Must

onding to the request.

ompany
y audit,

y business and

related policies.

| relationshiPS an
ar

the conduct of Compan
with these standards and
personal and professiona
 related policies. If a decision aboy

related corporate policies: €™ yees 21
appropriate internal resources. such as ("



jor managemem

should

ng support be a
and by regu::rlle'mode[' for th
y encouraging e::h standards
erence b by Vi

Y man 'ibly
agers,

demonstrati
Managers should en
. 3 sure
communlcatuon on ethi all the
thical behaViourira employees '
nd legal com;ﬁce've guida
ance rele nce, ftraj
vant to t ainin
heir d g and
uties f
or

the company-
py any employee
H . tO com
inc rvis ply w {
ors who ignore pro::ir:zithls or any GSK
ted conduct, or h%‘\’/"cz will subject
’ e knowled emp'
ge of the Oyees
COnduc"

and fail to correct it
’ to disci
plinary action up to
and inclu
ding s
eparatio
n ff0m

employment with the Company
g Wwhen in doubt as to the .
- : o correct a
‘ ,comi::rt: ble in explaining this ac::'tion to take, ask th
orte on the. front page of the llon to my famil e fO"owing
h employee's answer to thi ocal newspa My close frien:uestiom "Wo
is question is an ;z'enr? The COmPan; ;’r seeing ml;'d Ifeel
qualified, "Y s best actio
’ es." served wh n
en

~ eaC
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