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BCRCPAHS VISION
d Allied Health Sciences aims to transform the

Dr. B. C. Roy College of Pharmacy an
institution into a global centre of learning through the applic ation of creativity

innovativeness, and discipline.

To Create Ideal Ambience for Learning and All-Round Growth
To Help Students Inherit Professional Ethics and Leadership Qualities, and to

be Creative, Agile and Confederate
To Establish Professionalism, zeal for Higher Learning and Training &

Placement as Three Core Values
To Develop a Symbiotic Relationship between the Institution, Faculty, Society

and the Community for-Mutual Betterment with a Global Perspective

requirements of our students in the fields of “Engineering, Pharmacy and
Management” and our aim is to be an institute of excellence in global terms in the

field of quality technical education through continual improvement.

PROGRAM EDUCATIONAL OBJECTIVES of BCRCPAH

To produce Diploma, Under Graduates and Postgraduates who would have
developed strong background knowledge in Pharmaceutical Sciences and
ability to use these ideas in an environmentally sustainable fashion in their
chosen fields of profession.

To produce Diploma, Under Graduates and Postgraduates who would
demonstrate technical competence in planning and problem analysis with the

help of modern tools in the fields of Pharmaceutical Sciences.

To produce Diploma, Under Graduates and Postgraduates who would attain
professional competence with self-identity and ethics through life-loné
learning such as advanced degrees, professional registration, and other
professional activities.

To produce Diploma, Under Graduates and Postgraduates who would functio®
effectively through unambiguous communication in various pharmaceutic?

fields.
ko would be ablé
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Prof. (Dr.) Sandix Kumar Samanta
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“I will help you be whoever you want to be.”

MENTOR'’S PROFILE

NAME: \ é howda Chaliabot i

- ) |
DESIGNATION: \/f 37} oot Lo+ 02 £¢809)

DIVISION: D/v oo “?} 4

pERlOD: D
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Mentoring is @ partnership between Ment

teacher- friends who help young adult learners

times. It is based on mutual trust and respect. It has been

assessment of the learners’ performance an

development. Mentors apply their guidance,
mentees professionally and personally, throug

They build bridges among stakehold

YV VY

.. Counselling

MENTORING

College Authority & Stakeholders
Students & Teachers

Teachers & Parents

Teachers & Alumni

" LINE OF REPORTING

. Principal .~ -

Prof. (Dr.) Samir Kumar Samanta
M. Pharm., Ph.D (J.U.)
Principal
Dr. B. C. Roy College of Pharmacy & AHS
Durgapur, West Bengal-713206

ers which are as follows:

it

or and Mentee. Mentors are student-centric
in their transitory phases and challenging
introduced for obtaining a holistic

d providing inclusive spaces for growth and
experience, and expertise in promoting their

h interpersonal engagement.

SR AT
‘Mentee

Registrar




Objectives

Creating opportunities amongst college groups & communities for lifelong bonding
Refining teacher-student communication outside classroom

Maintaining data base of student performance, attendance details & dropouts
Supporting personal & professional growth & monitoring psychological growth & progress

Identifying special talents, skills, slow and advance learners & passing this information on, to |

the relevant committees

Locating & solving attendance issues

Providing sustained motivation

Ensuring & providing feedback for parents

Identifying learning needs

Assisting in developing rights, responsibilities & values
Provisioning a Comprehensive Personal Student Record
Cultivating a healthy learning environment in college

Expected Outcomes

A healthy Learning Environment

Vibrant Peer Group Exchanges

Creation of positive communication channels among Principal, Parents, Staff & Students
Enhancing a feeling of belonging among students

Self-confident, bold & an active, enthused student community

Better attendance, lesser dropouts, and good psychological health of students

Confident Parents

Improved Performance

In short, Mentoring aspires to transformational positive changes. It augments self-
confidence, improves peer bonding, and prepares mentees for career advancement. Please
note that neither coaching nor counselling is the prerogative of mentoring, though they can

be done sometimes.

Roles and Responsibilities of Mentors

Conduct an orientation meeting for the freshers by first month of the first Semester for
appraising them of the process & prepare an Orientation Report

Select a spokesperson/representative for the group

Collect data of mentees & maintain a file (Profiling the students)

\\;}\‘X

Prof. (Dr.) %dmir Kumar Samanta
M. Pharm., Ph.D (J.U.)
Principal
Dr. B. C. Roy Colleqe of Pharmasy & AHS
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On locating their nee cod i . .
. 8 th‘ux need for marked improvement in certain subjects, refer the same to

rospective subject teachers

e Trach the attendance record & i ' i -
. N the attendance record & identify dropouts, if any, and prepare a Review Report

e Ensure frequent value-added student visits to the library

e Allow X guide Peer Mentoring

e Retor distressed or disturbed cases to the Counsellor through appropriate authority

e Notity Event Management Committee about students with special talents

e Nlotivate them to take partin activities that can accrue more credits

e Compile their progress in performance through a performance Chart & discuss threadbare
with them, the details

e Identify reasons for poor performance & attach a note (illness, domestic disturbances,
personal obstacles & so on)

e Nleet them twice in a semester and record the same as a Review Report, to be sent to the
DICs and Exam Cell (Mentoring Monitoring Cell)

« A total of FOUR reports to be prepared (One Orientation & Quarterly Review Reports) per
year

e Ensure holistic wellbeing of Mentee

Roles and Responsibilities of Mentees

Provide all the necessary data with relevant documents (Previous Academic Performance

Records, documents for participation in extra/co-curricular activities and academic

advancement)

e Know what you want and ask for what you need
t to achieve and discuss it clearly with your mentor

hat you need from various sources

« Identify special goals that you wan
e Seekinformation regarding resources t
e« Conduct Peer Mentoring to help your mentor
e Have a positive attitude

o Accept feedback respectfully & cor
« Attend mentor meetings regularly & punctually

« Provide feedback and communicate healthy developments in you

dially & discuss future course of action

Reciprocity in interaction is the key to a successiul inentor-mentee relationship.

\

prof. (Dr.) Samir Kumar Samanta
M. Pharm., Ph.D (J.U.}
Principal
Dr. B. C. Roy College of Pharmacy & AHS
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Qualitative Parameters for Mentee Assessment

Assessment by Mentors is a continually evolving process. It should be engaging and student-
centric. Assessment rather than evaluation, supports student initiatives to help themselves in
improving their performance. It focuses on certain criteria for grading the mentee. The Mentee-

Is Punctual

Undertakes responsibilities-Spokesperson/Leader/Peer Mentor or any other

Engages in Quality Voluntary Interaction, frequently

Undertakes Supportive/Positive/ Roles

Employs Personal Development Strategies-Seeks suggestions/is cordial in taking advice/is
prompt in following instructions/ applies given inputs fbr personal improvement/ is meticulous

v s wnN e

in providing feedback: -

Develops Team Spirit & Team building initiatives

Cultivates commitment/remains accountable for his or her omissions & commissions
Has creative impulses & exhibits them in extra/co-curricular activities

. Demonstrates healthy Interpersonal Skills

10. Promptly furnishes all the required data

© 0 N oo

Note: All the above criteria are graded equally. Each criterion is ascribed a value of 1 and the
scores are calculated on a scale of 1 to 10.

GRADING KEY

| Performance Grade Scores
Outstanding o] 9 and above

Excellent E 8>x<9

Very Good A 7>x<8

Good B 6>x<7

Satisfactory C 5>x<6

Needs Improvement D 4>x<5

The Mentor-Mentee interaction provides an opportunity to document the journey of a learner’s
life. It is a portal for the mentee to carry his/her progress into the larger world space. Therefore,
kindly generate with care and precision, the Certificate, as the mentees produce the Mentor

Certificate for career mobility and advanced studies

Prof. (Dr.)Sartr Kumar Samanta
m? Pharm., Ph.D (J.U.)
Principal
Dr. B. C. Roy College of Pharmacy & AHS

Durgapur, West Bengal-713206 6|Page




DR. B C ROY COLLEGE OF PHARMACY & AHS, DURGAPUR
(Dr. Meghnad Saha Sarani, Bidhannagar, Durgapur-713206)

i TUDE TQRSHIP FOR

‘ (Al fields are mandatory)

1 PART A

1 STUDENT’S PROFILE

| Personal Information:

| S N Jowan

| Name of the Student: = o Avv*O\ ..........................................................................................
Father's Name: MO\W"\(—M“JG‘V‘O‘ ~ Mother’s Name: SL\)((?\VV‘O\K‘JM

" Date of Birth: '9107/%03 Gender: MIF f¥). Religion: . FEINSIA  Caste: GIWSC/STIOBC

; Marital Status: VY\W“’\Y\@A Differently able: Y/ﬁMention) . N ............................

Ii Guardian Information:

; Father’s Educational qualification: ... (jlﬁ‘chfg\l’\‘ov\ Occupation.S%'.‘.\.A.c....e..m

| Mother’s Educational qualification: C?') 1955 V) ‘W Occupation....b?.....\"é..[.«..‘!}:f‘.‘.gfx ......

‘I No of Sibling: QY\Z ............... Total Annual Income: 60,0‘6’0 ..... l/
Contact NO: ..ccouuveermrreamsreemsmnereeesessmnsans

Contact Information: PN-TRGSL

fMobiIe No (Student): %3%%6‘15‘137 Fathu??llyé%;%zz_ Mothers: 70}@3640/ 5 ‘

[ WhatsApp No (if any): %v,ggqi;qs? Email 1d (Student) S&~WMJmm3€5@3‘”w"("

Permanent Address: Present Address:

- Address L O D et

: City: Cov\'f'ﬂ\; ........ State: WQN'BQ City:D.s.’.\.'.{. O State: WO, &Q"‘W‘A

| Country: PN pnTT2UYS.Z. Country: INDUA iy T2 2

" Academic Informatjon: I
|

. AR Enrollment no: 221 , 0L "

Year of admission: .2027.?: Course: ...z7etcvsssriesmee Enrollment no; .21 1Y,

.............................

University Registration No.: 44.)..2..0..0. 5o

v
Rank of WBJEE/JEE(MAIN)/JELET/GPAT/PGET: \q 0 S .......

Prof. (D) Rirumar Samanta
M. Pharm., Ph.D (J.U.)
Principal
Dr. B. C. Roy College of Pharmacy & AHS
Durgapur, West Bengal-7 13200
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"Exam | Name  of | Board/University | Year ol'.; Papers Marks% No
School/College/ Passing | , . | of
| Institute l ; Thcory1 Practical ‘ Overall | Attemp!
I | | BN
1" {C \/\0-\“40#\.\(101 We st Bdmokl “ | é 23
. ' o !
( BYendyon  |Booxdo b “ Iq 56? *70 | )
b cdal Second ey ‘
I e ke xveo e Y I I IR
[ 12th 1 Physics 6 | | 6 q |\
Sgok\rv\‘a\ﬁ ‘l"b”“ BQVT* N N J[ ri q ] 1
X ’ lC_O\bY\d‘ ogr Chemistry G ( o ‘
W‘K"\ Sc i 202 /i,_,,*_w -
;Waﬂ'{ Mathematics 7 o 9/@ q 6 A
| Second=y . ——
% Yo Biology ) & | 20 | Q K_J
:; English A (,{ 0 | e L‘P
| Diploma ‘
i (Part 1 + [
1 Part 2) 5 ! i S
'B. Y- Bcrey MAKAUT |
} Coliege © ! \
| Pharm. |[Pvowwok 3\1 ‘
l A-H:S 1 -
Medical Historv:
+ s
Weight: 70 ............ Blood group: ﬂ ......... Veg/Nonveg: .NQ!\YEﬁ'fdemiﬁcmion Marks: oo,
Allergic 10 e ceteieieniaa Major Health Problem (if any): ‘\‘0 ..........................................................
Chronic Health Problem (if any): ..oo..oevvereennsd N e e eee s
Hostel Information:
Staying in hostel: Y/N
If No, Details of Paying GuestMess/Rented-House: AbL‘-'rLO“T\JQV"\M%SrDM Mé

Additional Information

Hobbies/Interest in Extra Curricular activities: SPRyoayor .“6 W‘K ............................................

....................................................................................................................................
............................

Prof. (DT Sam

Dr. B. C. Roy Callege of Pharmacy & /

M. Pharm., Ph.D (J.U.)
Principal

& AHS

Durgapur, Wesl Bengal-715206

.....................
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FOR MENTOR
— STUDENTS PEREQB_MAE,CMSAES,SM_E(&FIA
‘ Assessment Parameter* | Sem.1/ | Sem. 2/ | Sem.3 | Sem. 4 | Sem.5 | Sem. 6
l Part1 | Partll
Attendance Theory Y C‘ h
Class (%) % 0/ C/a . |
- _.__’——'.—-—————‘——"" | |
\ttendance Lab (% \ oy ay |
’ (%) S D‘/ C S/
Academic \/.<\' "’q
\0
Performance (Theory) 6 1 ' I
“ Academic (BRI
_Performance (Lab) I ey
No of Backlog(s) :
.
Understanding k\;il;u“ E’\IUD j
/Communication in
English
" Speaking/Presentation HCCJ'.LL“[?(N
skill '
Writing Skill M i "3"""1"““‘
i \
Technical Skill in HTA“‘“ é' o |
Lab/Project
__/»——’—‘ 1 I |
Performance in ML‘{" N 6 .
extracurricular 1Y
.-'\Cli\’i(iCS ‘r‘ |
Team Building/ H ek 6111‘/*'
Leadership |
Physical /Mental E\‘ "
Health '
"Overall (n A
behavior/Attitude (Ko
_(Personality) _
Corrective Measures — p— é] l‘\‘!{
and Assessment L "
Thereof
' N

Additional Information:
Final Year Project
Name of the Guide: ...

----------

Title of Project: «.cceeenens

Placement/ Higher Studies:
Name of Company/ Institute:

-----

Salary/ Stipend Offered:




Record of Mentor-Mentee Meeting

Meeting No.: QO Date: O\ ‘ ll‘ 99 Time:02.! 00pm Venue: G/K‘ '|
| No. jﬁ_' Points Discussed Actmﬂ i
T (Uedos - amanbec Ssbrn | o
2 -_&Lk Jods 0 COLLZ(IQ E
3 \ki Quissien acbpub— Qx\avn |
4 7 Qﬂhxm{u{‘ hou 0% Lo h
5 Nuovidbeo

Suhn JC«WJ\Q/ I
(Mentee's Signature)

)

[29)

Meeting No.:

Date: OQ)]Q,)Q?/ Time: [} A0pM Venue: Q/Kg/

(Mentor’s Signature)

No. Points Discussed

Action Taken 1

Hasagruwt ﬁ(Po&%u{b«/a q(

g Tec ¢ owup{ ol

FB.‘ \G%{'Oﬂ z[ C"VE J H C@LLMM}

MSeluz 4 ‘% ' Semss

w| N|

r

L :\[ ) \.'i L2

\/COWQ,U,IVLQ Y05 bt v A

1
|

\V\ d(,vys |

“&

zg(,\l/v\f}-\\q \_!(M/\Ox(q- IQ.'Q?.)

(Mentee’s Signature)

(Mentor’s Signature)

Meeting No.: O pate: 201 0J[23  Time:Zp* 30 prn  Venue: g/g N
| No. Points Discussed Action Taken W
T MAR_ 1
_,;, MO0CS (\XD](\ILUA DC(UF(” Lj
: [
5

S\VV\A\M JGV\(\ (20" )

(Mentee's Signature)

neo’ (Dr) Sanir K umar Samanta
" Pharm., Ph.D (U
Pru cipal
n:.B. C. Roy Cole? e of Phnrmavy&/\Hs
Durgapur, West Bengal-713 3206
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Record of Mentor-Mentee Meeting

; . 04 ‘
Meeting No.: \'4 Date: 9 | lm_ 2, Time:‘ ,}3 Fm I Lp&/
No Pomts Dlscussed : Action Taken -
T -
B NS L S e R LY Y | ——

2 ﬁ\ =N '¢ )

a0 e 'r*’ —

s ) - _Tﬂw’

SA VW \\ AW kg\.qu) F I sv‘ Lk JAL‘\/‘/\J/ %_
(Mentee’s Signature) i (Mentor’s Signature)
Meeting No.:  {) g Date: | Ol% ’g,} Time: |20 q> ryy Venue: CKS/

No. Points Discussed ‘ Action Taken
1 MAf Acklly | S
= Ne < N\
2 ¥ sed pliviane s ’ Bt —
3 -/1: \\\
7 e \ ) S e ——1
5 ’ =~ P‘Ou‘mﬁ?cf p/\&p-«i%tb}
A ) onens ( 10- % 72) Q\’ L [l\ LJTL - LLJA \J\l/»

(Mentee’s Signature) L (Mentor’s Signature)

Meeting No.: ("7 Date:D‘}‘I Oﬂf/]/b Time: [140prn  Venue: %/

No. Points Discussed Action Taken |

1 CA)~CRA, | N/ A- |

? N - #‘;' / - t’//\‘ {/1‘/ /‘, YN (-( - [\J*// A.
3 e , , A
I V472 N4V O N "Qm_«’z) LA () M / A
7 L
5 o e e -
S —
: i 2
w_ldm \_/.///& | Q‘ﬂ Q =) \&’\‘tl CT'L& = Q)_’QLK
(Mentee’s Signatur&)x #Mentor’s i S /l/
Prof. ('.;‘) ’J,’;!\H, {imar Samanta Ign re)
M. Pharm., Ph.D (J.U.}
Pu rfAD 1/
noe Dy qeot! narm?-
Dr'ry.\’v'r:l'vl).u“.‘ 6 nga 71 '/(
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