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st April 2023
Soham Dutta
Dear Soham.

oyment Contract with Edudigm

ou an Empl
d to offer tion of Associate - R&D: Content

OZJ for the posi
r Expert.

ons! We are delighte v
| effective 17th Aprl iz

Job Role of a gubject Matte

Consramlatl
Education Services Lte
and Teaching with the
is letter.

your Salary has peen detailed in the Annexure to thi

aoverned by the rules.

ctter shall remain confidential and are not to be

regulations. and policies of the Lompany.

Your employment will be

The terms of this Employment Contract |
’ disclosed to any third party.

We request you tosend a signed copy of this letter to care ers@edudig

We wish you a rewarding and fulfilling year ahead and look forward to you being with usin the

upcoming years.

Yours sincerely,

Ea‘:v r&(]wm, )

RAJIV AGARWAL
CEO & Co-founder

Encl.: Annexure to the offer (as applicable to you).

I have read, understood,
and agree to the te
B (e annexuretothe san::‘ s and conditions as set forth in this Employment

SOHAM DT TA

name in capital Tetters

é%m, Quubto

Prof. 1O ymar Samanta
M. Pharm., Ph.D (J.U.)
Pnnc:pal

D'DB C. Roy College of Pharmacy & AHS
urgapur, Wesl Bengal -713206
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April 2023
w»dpromouom:
s probation petiod

¢ 25,000/ per month, Juring the

i R
2. Your total gross salary will be 17th Aprll 2023 to 17th August 2023 Durlng this period. no

be on probation from
‘u‘hmud except in the case ot extreme urgency
o &uumﬂthh' salary will be Rs. 27,500/ post confirmation '
b & The confirmation of your employment and salary post-confirmation vl depend on your
I during probation
d above this, post confirmation

your performance.

~ performance |
 eTherewillbe o variable salary over an
£ Thevariable salary will depend on the compan
‘These aspects have been detailed in the Compens

. .“. qroperh" document in and out timings following procedures prescribed by the
g m:-me 10 time. You need to send daily Word of the Day reports to your managers

y's performance as well a3
ation Details sheet (Annexure ).

o M m‘;emam? edp. iately, preferably in ethnic or formal wear. No heavy makeup of

o rp—— bormstio akrjnlr)e pffxuw,'":,' RS R iy G
aC student or t
any student or parent outside of the classroom eacher. Similarly, a teacher

or non-verbal abuse will be tole
ould tackle the situation calmly rated. In case a teacher faces any issue with 2

should make sure that the informa

Ently and the classes tion provided is used effectively and delivered to

are
should be conducted keeping the matter in mind
dig aintained while
w&&‘&":’"““"ﬂ and/or Inl:llnle.caﬂ data/resources provided by Edvdizm
iciplinary action ang/e. o) POPErty outside the prescribed usage
egal action, as the case may be

24 or any form of nay
Colics befor
aks is absol €/during
' e CoE, and before/after classes Of




1. No teacher is Jllowed 1
mcmbcrls\udcn\s/pnrcn(s any

JViolations of the code would le
the same

03.Rales and RcspOl\slbI\mcs:

Poi

o have any kind of physical contact with any other th((Y

h)
other stakcl\oldcr

' 3 with academic team
Jration of class and follow Ul
a Preparat sl

b. Marking .sclt-aucndancc ond

rding Student attendance _ ‘
i%c::duc\igng Whe class (as per the teaching model provided)

e Weekly check of subjective assignments submitted by students

§ Asapartof conductinga classyouare required to carry your own laptop and pen drive
& Apart (rom conducting classes a5 per assigned roster, you also need to ¥ilie dariso chases
Egudigm outreach related activities at different centres as and when required

3o ”

5

adto action again the individual, depending on the severity of

h.Creating content for Edudism's curricuium, outreach activities or other purposes as assigned

from time to time

4 Traveling to the centres periodically as per roster

j. Additional sctivities around a classroom, such as conducting class quiz, behavioural tracking
of students, answering question raised by studentsin the class or online through Edudigm
Learning Companion (ELC) application

The list above is not rest-rictive and may have further a1dditions/modifications in the future
based on company requirements and policies from time to time.

04. Notice Period:

Ch

b- Incase of o i .
required to Z&:’;‘;‘éggabk circumstances, if you plan to withdraw your services You will be
until a suitable replacement is found in your place

c. In the event of i i |
cInthe e onlzoal: r::ung any incomplete assignment, the Company will have the discretion
relieve end of the completion of the assignment

d.The Con‘\pan .
ycant .
SRl Company may :;:‘:?::eyom services by giving you one onth's notice or sala"Y thereof
your services immediately on disciplinary 87°

05. Other Terms & Conditions:

unds

a. You agree not to
Uﬂdct’take em -
R cmber / Employee ofployme"t' whether full-time or part-time, &> the Dlrector/

business activity wi o : |
activity without the con Y other organization or entity €nga od in 3NV form O
sent of Edudigm ty engas

E ness-re i da
a‘b‘dmgzlms' thh::'ia':g;:cgmpany F:g:iec?cesxpenses and settle all dues within 30 days
w ; ‘

d to be unauthorized, after 30 days from the date of incurring the expenditur®

led dues post
the aforem
e
. : Ntioned period would be deducted from he salarY:
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‘ (U\'ﬂ'\Shil\R“‘U details & documents of your academic qualifications & prolessional 3

orded Y you in your application for emplayment with Edudigm. A lict n} o RLARE! NIk
documents g
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a) Class 10 (of equiva
Class 12 lor eyuivale

) Graduaton Marks Sheetls)
d‘;m,m»mj..,umn Degree Certificate

n)Posl-CmdUﬂ\‘D“ Marks gheetis) (if applicable)
=N piplom.aC'tf'\thﬂL' (il applicable
~ g)bnor Fuperience Certificatels) (if applicable)

'  hjAadhy Card

) Passport Ui issued)
) PAN Card ("Under Income Taxiaws.d

; _,-'"_‘  Edudign Limited is mandatory.”)

lent) Marks Sheet(s)
nt) Marks Sheet(s)

isclasure of your Permanent Account Number (PAN) to

In Edudigm. there 7€ policiess that are Unked t2 performance management, career growth, and
st L . : zement, career growth, and
Snmal compensation revew o snemployee, tpese policies wiil be applicable to you. Youwallt

the rilec regulalions, 3nd Bt 8 VLS
the rules, (egulations, 3nd poRCIES of the Compuny a5 applicabic to you All th

A L | Lo

governed Ly
benefits are as per the < Palicies, which 3
per the Company's Poticies, which dre subjectto change from time to ume

m Thh W v 5 M - )

b ol E":ﬁ:“"uui‘!‘-’;ﬂ-w(uz detoils of ol plani. Their impiementation 15 Jo ¢rned by the

policies igm ond applicabie legs o o " o il £
wjal ggencies and may change from Ume o Lime without prlor

motice The lotest detoils and specifics of euch plon ore avoikibh :
] plan ofe AVGIG0e with the Human Resources

Department.
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£ months (17th April 2

R&D: Content and Teaching
i

er Crpert

23fdA0f'i|2022

023to 17th August 2023)

18th August 2023 onwards

B o ome O O

e Amount (in Rs) per month
Fy during probation 25.000/-
ed Szlary (post probation) kAL oy
‘.._ 1 W‘Man .
ds on the company’ g nce
Expected s and employee 3 performa
company tombeﬁl Rs.61875/- (calculated at Rs. 2/ Crores
and Excellent performance rating)

(Not zpplicable during probaﬁin]‘_’/

Rs. 3.9/ lakhs
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vin mclrlcwlll bcfollchd: : 3
i ntlf-:Ex(‘lOO%),A(UO%),B(60/:),C(40A).

omponent, thelo
donthesefive ha

‘ For the varlablec
anee: Tobejudge

', ndividual perform

DoY)
profit (before tax al

. Compavy Performance:
~ petween 01 July 202210 30 June 2023 and

‘ Bonus Fund (PBF):

s¢s) gcncratcd

xpen
s Lk formance

\d after deducting alle
y allocated @

9% of Profit subsequpnu

{KAProﬁt BetweenOto 1 Cr:20% allocation

tween 1 Crto 10 Cr: 25% allocationin this band

* B.Profit be
C Profit Above 10 Cr: 30% allocationin this band
|bedonein accordance with theratioof individual's ratio

& ratio of the division of the PBF wil
heir performance rating.

he total salary outlay and t

he following case will provide a clearer understanding:
 Supposeanindividual receivesan overall avera i %
; ge ratmgofEx(iOO/) at theend of Oct y
and their fixed pay per monthis 28,750/-. g L
¢s per month. The individual's share

Suppose the total salary outlay of the company is- Rs.201la

inthe PBF would be:
D=(27;500/20 3 = i.e. (indivi
,00,000)* 1.0 0.01375l.e._(lndlvndua-l‘smonthlysalarv/totalmonthlysalary)'

performance rating
Suppose the profit of the company is at 2 Crore.
The PBF =

would be E =20% of 1 Crore + 25% of 1(2-1) Crore = Rs. 45,00,000/

The individual’
A al's performance bonus would then be D*E = 0.01375*45, 00,000
i ,00, =Rs.61,875/-

Thi ;
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dudigm.in
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